. L KECUTIVE CFFICE OF THE PRESIDENT }
. OFFICE OF MANAGEMENT AND\BUDGET o ‘
‘ WASHINGTON, D.C. 20503 ‘ : o

January 29, 198% . - s Do

SUBJE@- - Federal C1v111a*~ anng Freeze—

OMB Bul" etJ_n 81 6 p'rov1é&°'*t3’ce~detaxls owth&%rrran—«fre&‘z&—orée::ed Lg g

Pres:.dent Reagan on Januzzy 20, 1981. Paragraph 6c of. that bulletin.

a firm written commitment tizd been made by an agency perso-me,l oFflcer
prior to November 5 1980‘ .. o T R ' '

Some agz,nCJ.eq have lr‘dlm mformally tha'L this partlcular prov:..;:.cn ‘

v1des guxm e for such c..xcums*tances*

- - e C e e "'<"'-'v." 4 - - e e = e .: . .“ sz

First, guency heads must- mz& that th& fréezer- :L.:-maﬁé necesseTy By ax

7T cause series hardship to soms prospective e::ponees. M'I“uq,,memora*mu:a. pro--

situation demanding sacrizrices to help in brlnglng under cont_rol wn‘"ne,dlatELy

the size and cost of government.

Second, agency heads are to review cases carefully and forward to OMB for
consideration for exemption as potentially presenting a severe hardship,

only those limited cases that meet all of the following conditions.

=~= & definite, written offer of employment must have been made by a
éuly avthorized personnel officer betwaen Novembcar 5 1980 and
January 20, 19281;

-~ not being hired will result in demonstrable , severe and irreparzble

finencial loss (the financial condition of the candidate and the

nature of the prospective job and salary should be taken into account

s

in assessing severity of the financial loss);

~= the individual invclved was prudent in his or her actions (for

example, in terms of timing of severing other employment; cor taking

on new financial commitments in anticipation of a new job);

~— the actions of the agency and the individual werxe prudent in light

of general public knowledge that a freeze would be applied; and

-~ excepi for the hiring freeze, the prospective e‘mpldyee would have.

been employed in the position offered.
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*

provides that new hiring. =fer January 20, ISBI; could taKe' ‘place:ony y TE e



The agencyvhead must be satn.sfied that each of the above condltlons is met
before mkuxg a request to this Off:.ce.‘ Ce PRI S T

Thlrd, if requests are. to be submltted, they are to be consolldated into -
a single. submission signed by the agency head. The Shbm.lelOn is to
provide . Lhe‘ followmg information. on eac’n. CabE‘ S

Nama of prospectlve e:z*ployee,

R

“'Clrcumstances' leadlng' to the view that a serlous harc’.shap ex.:x_s‘,b L
under, the conditions, outlined above.. o cet .
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